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Inexorable demograph-
ic shifts, speedy advances 
in technology and com-
munications, and rapid 
globalization means that 
increasingly, diversity is a 
driver of growth that must 
be embraced if St. 
Louis is to be suc-
cessful as a region.

Washington 
University chan-
cellor Mark S. 
Wrighton says 
“ours will only be 
the best climate 
for social, emo-
tional and intel-
lectual growth and 
achievement if we 
are all committed 
to diversity and 
inclusiveness.” 
Hugh Grant, pres-
ident and CEO of 
Monsanto states 
“diversity must be 
ingrained into the 
very fabric of our 
company.”

For St. Louis to con-
tinue to attract and retain 
qualified minority job 
candidates and minori-
ty-owned businesses, more 
must be done to push for 
meaningful diversity and 
inclusion. In this compet-
itive global age, St. Louis 
must do more to become 
a stalwart supporter of 
diversity at all levels in 
the eyes of minorities, for 
the benefit of the entire 
region. A business leader, 
Enterprise Rent-A-Car 
chairman and CEO Andy 
Taylor says, “It’s very 
important that the com-
munity itself be the kind 
of place that is appealing 
to talented people of all 
backgrounds.”

The St. Louis American 
is proud to make this 
eighth annual special 

section, “Diversity, A 
Business Imperative,” 
available for the St. Louis 
community. This section 
is designed to emphasize 
commitment and highlight 
“progress” in varied areas 

of diversity in our 
region. While we 
realize the region 
has a long way to 
go to reach more 
substantive levels 
of diversity and 
inclusion, we feel 
it is important 
to share positive 
information about 
individuals, busi-
nesses, and other 
organizations who 
do, in fact, accept 
and act on the 
belief that diversity 
is a vital impera-
tive.

We strongly 
urge your organi-

zation to partner with 
effective professional orga-
nizations such as the St. 
Louis Minority Business 
Council and the St. 
Louis Business Diversity 
Initiative, as we do. They 
represent excellent local 
resources to better educate 
members of your orga-
nization on the ongoing 
importance of inclusion and 
diversity.

At the St. Louis 

American, not only are we 
a strong advocate for busi-
nesses and organizations to 
include diversity and inclu-
sion in their business prac-
tices, the American also 
practices what we preach. 
We embrace diversity at 
every level of our organiza-
tion, including employees, 
freelancers, columnists, 
drivers, managers, includ-
ing senior management as 
well as outside vendors.
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Harris-Stowe State 
University student Krystal 
Chandler received first place 
honors in the undergraduate 
poster presentation for the 
subcategory Genetics at the 
2014 Emerging Researchers 
National (ERN) Conference 
in Science, Technology, 
Engineering and Mathematics 
(STEM) held in Washington, 
D.C. Chandler’s presentation 

was entitled “Juvenile Play 
Behaviors in Celf6 Knockout 
Mice.”

Chandler, a senior majoring 
in biology with an emphasis in 
urban ecology, completed her 
summer internship research 
at The Genome Institute at 
Washington University under the 
advisement of Susan E. Maloney 
in the Department of Genetics 
and Psychiatry and Joseph D. 
Dougherty in the Department of 
Genetics. 

The study was made 
possible by the National 
Institutes of Health award 
to the Opportunities in 
Genomic Research Program 
at The Genome Institute 
and supported in part by a 
National Science Foundation 
HBCU-UP grant awarded to 
Harris-Stowe.

The annual conference 
is hosted by the American 
Association for the 
Advancement of Science, 

‘Emerging Researcher’ 
at Harris-Stowe

Krystal Chandler places first in national genetic competition

Education and Human 
Resources Programs and the 
National Science Foundation 
Division of Human 
Resource Development. 
The conference is aimed 
at college and university 
undergraduate and graduate 
students who participate 
in programs funded by the 
NSF HRD Unit, including 
underrepresented minorities 
and persons with disabilities.

Krystal Chandler’s 
presentation was 
entitled “Juvenile 
Play Behaviors in 

Celf6 Knockout 
Mice.”


